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We have access to the politicians 
and the state medical association. 

Together, we have a voice that 
will be heard!    

Contact us at  
starkmedical@ameritech.net 
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forward to hearing from you!
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MEDICAL  MALPRACTICE

Monitoring EVERY Market

Tracking EVERY Rate

Fighting for you EVERY DAY!

Serving Physicians
in and beyond Stark County
We protect you and your assets!

For more than 50 years, we have built our reputation as one of Northeast Ohio’s leaders in Medical 
Malpractice Insurance by making sure our clients have the best coverage at the most affordable rates. 

You are very valuable to us.

Sirak Insurance Partners
4700 Dressler Road N.W., Canton, OH 44718
800.229.5266  •  sklenner@inspartners.com  •  www.inspartners.com

CONTACT US TODAY FOR A FREE, NO OBLIGATION CONSULTATION.

   Sirak Financial Companies 

Monitoring EVERY Market 
Tracking EVERY Rate 

Fighting for you EVERYDAY 
 

Serving the Physicians 
In Stark County 

We protect your most valued asset…….YOU! 
 

For over the past 50 years we have built our        
reputation as one of Northeast Ohio’s Leaders in the   
Medical Malpractice Insurance by making sure our 
clients have the best coverage at the most  affordable 
rates. You are very valuable to us. 

 

Call today for a free, no obligation consultation 

 

   MEDICAL MALPRACTICE 

4700 Dressler Road N.W. 
Phone: 330-493-3211 

Toll Free: 1-800-597-8102 
Fax: 330-493-0642 

       Sheila Klenner        Barry Riggs    David Montgomery Sheila Klenner Barry Riggs

The Stark County Medical Society is actively working with the 
Ohio State Medical Society (OSMA) to defeat HB 216.  This bill 
would give advanced practice nurses (APNs) independent practice 
authority without collaboration with a physician.  

The OSMA opposes this bill.  

The most concerning provisions of the bill are: 
• APNs would have complete independent practice authority with 

no collaborative arrangement with a physician. 
• APNs would be permitted to prescribe any drug, without 

formulary restrictions. APNs would be permitted to prescribe 
Schedule II narcotics (methadone, oxycodone, and fentanyl) 
without consulting a physician. 

• APNs would be permitted to “order and interpret diagnostic tests 
or procedures” and “diagnose medical conditions and diseases.”

Health care works best when there is a team-based approach to patient care, with multiple health 
care professionals working together under the direction of a physician. 

Physicians receive at least 11 years of education and training, while APN’s have less than 8 years 
of training. 
 
Supporters of HB 216 argue that the legislation would increase access to care in underserved and 
rural areas.  In reality, nothing currently prevents APNs from working in in these communities.  

Ohio law regarding collaboration merely requires a standard 
care arrangement between the APN and physician and that the 
physician must be “continuously available to communicate with 
the APN” either in person or by a form of telecommunication.  
A physician may collaborate with any number of APNs unless 
the collaboration includes APN prescribing.  In this situation, the 
physician my not collaborate with more than 3 prescribing APNs 
at the same time. 

Supporters of HB 216 also claim that this bill will improve the 
quality of health care while decreasing overall health care costs. 
However, there are studies that suggest that these claims may not 
be accurate.

Clearly, APNs have a valuable role in caring for patients, but it 
is our belief that the education and training of physicians and 
APRNs are substantially different, and that physicians and nurses 
are not interchangeable. 

Please contact your representative and let they know how you 
feel about this legislation before it becomes law.
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VEMULAPALLI, SUNITHA, M.D.
Guntur Medical College 95
*Hematology/Oncology
*Internal Medicine
AUL-MMC-UHD
Morning Star Hematology Oncology
Associates, Inc.
2600 Sixth Street S.W.
Canton, OH 44710
330-453-3309  FAX: 330-363-7413

VESY, THOMAS L., M.D.
NEOUCOM 96
*Diagnostic Radiology
MMC
Radiology Services of Canton, Inc.
1320 Mercy Drive N.W.
Canton, OH 44708
330-489-1067  FAX: 330-430-2772

VIOLET, JAMES T., D.O.
Kansas City College of Osteopathic 
Medicine 71
*Orthopaedic Surgery
AUL-AFF/D-AFF/M
Aultman Center for One Day Surgery
Spectrum Orthopaedics, Inc.
6100 Whipple Avenue N.W., Suite 180
North Canton, OH 44720
330-305-0838  FAX: 330-305-0461
medjock1@aol.com

VOLK, BARBARA H., M.D.
NEOUCOM 84
*Pediatrics
*Internal Medicine
MMC-AUL
Stark County Medical Group, Inc.
4810 Munson Street N.W.
Canton, OH 44718
330-499-3377  FAX: 330-499-3999

VRABEL, JOSEPH G., D.O.
University of Health Sciences, Kansas City,
MO 79
*Family Practice
*CAQ Geriatrics
MMC-AUL-AFF/D
J V Medical Services
6723 Militia Hill Street N.W.
Canton, OH 44718
330-430-1838
jgv7352@cs.com

WALLACE, WILLIAM R., M.D.
Case Western Reserve University School 
of Medicine 76
*Diagnostic Radiology
AUL
Radiology Associates of Canton, Inc.
2600 Sixth Street S.W.
Canton, OH 44710
330-363-6200  FAX: 330-588-3192
wwallace@aultman.com

WALSH, VINCENT, I.  D.O.
Kirksville College of Osteopathic Medicine 76
*Family Practice
AUL
Canton South Medical Center
North Canton Medical Foundation
3666 Cleveland Avenue South
Canton, OH 44707
330-484-2584  FAX: 330-484-3529

WASDAHL, DANIEL A., M.D.
University of North Dakota 87
*Anatomic Pathology
*Clinical Pathology
AUL
Canton Pathology Associates, Inc.
2600 Sixth Street S.W.
Canton, OH 44710
330-452-9911  FAX: 330-580-5546

WASHINGTON, WILLIAM J., M.D.
University of Cincinnati 92
*Physical Medicine & Rehabilitation
AUL-MMC-AFF/D-AFF/M
NeuroCare Center, Inc.
4105 Holiday Street N.W.
P.O. Box 35006
Canton, OH 44735-5006
330-494-2097  FAX: 330-494-9750
neurocare@neurocarecenter.com

VASSAS, MELISSA S. (PATTON), D.O.
Ohio University College of
Osteopathic Medicine 98
*Obstetrics & Gynecology
AUL-MMC
Stark County Women’s Clinic
5000 Higbee Avenue N.W.
Canton, OH 44718
330-493-0313  FAX: 330-493-9349
mpatton@scwc.net

VOGELGESANG, GEORGE W., D.O.
Chicago College of Osteopathic Medicine
& Surgery 68
*Otorhinolaryngology/Head and Neck Surgery
*Allergy
AUL-MMC-AFF/D-AFF/M
Perry Ear, Nose and Throat Clinic, Inc.
3545 Lincoln Way East 
Massillon, OH 44646
330-837-3559  FAX: 330-837-3052
drgwv@hotmail.com

VANCE, SARA L., M.D.
NEOUCOM     03
Obstetrics & Gynecology 
AUL-MMC-AFF/D
Atrium OB/GYN, Inc.
4151 Holiday Street N.W.
Canton, OH 44718
330-492-8001      FAX: 330-492-2080
svance@neoucom.edu
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We specialize in:
n Group Insurance Products
n Voluntary Insurance Products
n Individual Insurance Products
n ACA Compliance Solutions

For details on how AUI 
can help you, call 
330-645-6338 
or visit www.auiinfo.com

Let 
AUI’s team 

find the right 
solutions 
FOR YOU!

AUI
“YOUR LOCAL INSURANCE TEAM”

MAKING TECHNOLOGY WORK FOR YOU

❚ Healthcare IT Solutions

❚ Novarad Value Added Reseller

❚ Network and Server Consulting

❚ HIPPA Compliance

❚ Data Center & Co-location Services

❚ Security Solutions

❚ IT Managed Services Provider

❚ VoIP Phone System Consulting

❚ Turnkey IT Department

4974 Higbee Ave., NW, Suite 116  Canton, OH   44718   
330-754-1246  •  www.7gtech.com

Follow us on:

Could Your Portfolio Be Doing Better?
Although your portfolio may be doing fine, by now you may be thinking: could it be doing better? 
Earning a healthier return makes it possible to achieve your financial goals – and choosing the 
right investment partner can make the difference between a good return and a great one. 

At SecuraWealthTM Investment Strategies, we manage our client portfolios with an emphasis on 
dividend-paying securities and total return. We believe wealth is created through a combination of  
investment appreciation, compounding effects of consistent dividends, advantageous tax strategies, 
insurance solutions, and long term discipline.

Achieve financial peace of mind through a personalized, strategic investment 
solution tailored to your life goals.

• Exclusive member pricing.

• Open architecture platform.

• No allegiance to any investment company.

• More investment choices.

• Active managememt approach.

• Individualized investment strategies.

• Exclusive client base ensuring a consultative, 

hands-on approach, for maximum  

individualized attention.

• Portfolios that work for clients at all times  

and in a variety of market conditions.

Work Less.
 Grow Wealth.
  Retire Early.
  Live More.

Get personalized  
wealth management  
and business solutions.   
For a free confidential 
investment consultation 
and portfolio analysis 
consultation with Jeff 
Eisenberg, Registered 
Investment Advisor, call 
or email us at:   

(330) 605-2564  /  jeisenberg@securawealth.com

SecuraWealth
I N V E S T M E N T  S T R A T E G I E S

TM
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Do you have the right investments in place to 
help you meet your financial goals?
At Edward Jones, our business is to help people find 
solutions for their long-term financial goals.

Complimentary Review

Call or visit your local Edward Jones financial 
advisor today.

www.edwardjones.com
Member SIPC

Edward Jones ranked “Highest in 
Investor Satisfaction With Full 
Service Brokerage Firms, in a Tie” 
in the J.D. Power 2015 Full Service 
Investor Satisfaction StudySM.
Edward Jones received the highest numerical 
score among full service brokerage firms in a  
tie in the proprietary J.D. Power 2015 U.S. Full 
Service Investor Satisfaction StudySM. Study 
based on responses from 5,351 investors who 
used full-service investment institutions.  
18 investment firms which received a 
representative sample of investor opinions were 

measured on 7 factors: investment advisor; investment performance; account 
information; account offerings; commissions and fees; website; and problem 
resolution. Proprietary study results are based on experiences and 
perceptions of consumers surveyed in January–February 2015. Your 
experiences may vary. Rating may not be indicative of future performance 
and may not be representative of any one client’s experience because it 
reflects an average of experiences of responding clients. Visit jdpower.com.

Adam P Olenick, AAMS®
Financial Advisor
.

4663 Dressler Road Nw
Thursday's Plaza
Canton, OH 44718
330-493-0047
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APPLAUSE, APPLAUSE, APPLAUSE: Stark County Medical Society and the Auxiliary held our Second Annual Mission Possible.  Thanks to everyone who 
helped to make the event a success.  We raised over $37,000.00 to be divided evenly between Hope Outreach Ministries, Community Services Gateway 
Apartments, Quest’s New Regional Center for Opiate Abuse and the SCMSA Scholarship Fund.  If you weren’t able to attend and still would like to 
donate, send your check to: SCMSA Charitable Fund • 4942 Higbee Ave. NW, Suite L, Canton, Ohio 44718

REFER A COMPANY: If you know of a company that might be interested in the Society’s Preferred Vendor Program or if you would like to suggest a service 
that you think the Society should consider, contact Kevin or Becky at starkmedical@ameritech.net or 330.492.3333.

SAVE THE DATE:
•	 Golf	Outing	-	September	21,	2016	to	benefit	Community	Harvest
• Annual General Membership Meeting - October 20, 2016

SPECIAL THANKS: On February 24th Diane Evans from 
MyHIPPAGuide.com presented “Plan for Incentives – Avoid 
Penalties.”  Be sure to check out Diane’s follow-up article Take 10 
Bite-Size Steps to HIPAA Compliance.  Thanks go to our sponsors: 
Accu	 Medical,	Aflac,	AUI,	 Hanger	 Clinic,	 Huntington	 Bank	 and	
Insurance, M.E.D.MediaMart, Medline Industries, and The Pines.

SECURAWEALTH: SecuraWealth was the sponsor of the February 
Board meeting. Jeff Eisenberg, Registered Investment Advisor, 
discussed	 how	 to	 achieve	 financial	 peace	 of	 mind	 through	 a	
personalized, strategic investment solution tailored to your life goals.  
Be sure and read Jeff’s article 4 Ways to Cope with a Volatile Market. 

GENERAL MEMBERSHIP MEETING: On March 10th Amanda L. 
Waesch, Brennan, Manna & Diamond, LLC, Partner, presented 
“Defining Concierge and Boutique Medicine.” Amanda shared with 
the group alternative physician practice structures, pros and cons of 
each structure, and the differences between Institutional Providers and 
Concierge Medicine. Amanda explored the concept of Destination 
Medicine.  Should you have any questions, please don’t hesitate to 
contact	Amanda	at	330.253.9185.		Thanks	go	to	our	sponsors:	AUI,	
Huntington Bank and Insurance, Medline Industries, and The Pines.

ONE OF OUR OWN ENTERS POLITICAL ARENA: Orthopedic Surgeon 
Dr. Dave Mungo is running for Stark County Commissioner this 
year.  Mungo, who has served as both Chairman of the Department 
of Surgery and President of the Hospital Medical Staff at Alliance 
Community Hospital, is a member of the Stark County Medical 
Society and the American Academy of Orthopedic Surgeons. He 
also serves as team doctor for St. Thomas Aquinas High School. 
With all these and an active family, Mungo said he still felt called 
to serve and is looking forward to the new challenge.  Mungo isn’t a 
politician, but he says that his medical training is serving him well.  
He says that government problems simply present a new angle on an 
existing theme.  “As a doctor, I diagnose problems and prescribe the 
safest, longest lasting and most cost-effective solutions.  As County 
Commissioner I might be dealing with broken sewer lines, rather 
than broken bones, but I’ll still be looking for the safest, longest 
lasting and most cost-effective solutions.”

UPDATE YOUR CONTACT INFO: SCMS is increasing the use of email 
communication to communicate with our members and practices.  
Contact Becky at 330.492.3333 or at blbors@ameritech.net to make 
sure	we	have	your	practice/office	manager’s	email	so	we	can	ensure	
that	beneficial	information	is	being	sent	to	you.		In	addition,	don’t 
forget to sign-up for our e-news on our website homepage: www.
starkmedical.org

Announcements

Plunging oil prices, falloffs in overseas equity markets, and slowing growth 
in the Chinese economy have all contributed in recent months to volatile 
swings	in	markets	here	in	the	United	States—and	that	has	investors	nervous.	
Many are still recovering from the market crash of 2008 and are wondering 
if more of the same is in store.

If you’re wondering about the future of your portfolio, here’s the good 
news. Many economists see growing strength in the American economy, 
particularly with pickups in hiring and modest wage growth. And even 
during volatile markets, a portfolio whose holdings are properly allocated 
and	 diversified	 can	 still	 perform	 well	 over	 the	 long	 run.	 Having	 funds	
invested in multiple asset classes has been shown to reduce risk. 

When markets gyrate, the volatility provides an opportunity to take a fresh 
look at investment strategies to ensure they’re still on track. The exercise 
can leave you feeling more in control and let you sleep more easily at night. 
Here are four tactics to ensure your portfolio is best positioned to achieve 
your life goals.  

REVIEW YOUR ACCOUNT
While it is always important to review the performance of your investment 
portfolio, it is especially so when the market takes sudden, abrupt turns.  
In the midst of a bull market, it is easy to become complacent; certain 
maturing investments may be held past their prime, or some asset classes 
may grow to the point where they make up too large a position in your 
portfolio. In a bear market, it is easy for investors to get spooked. They can 

SecuraWealth
I N V E S T M E N T  S T R A T E G I E S

TM

sell off valuable assets before they’ve ripened, or they may overlook great 
buys and opportunities. 

A	fluctuating	market	 offers	 an	 occasion	 to	 reevaluate	 your	 portfolio	 and	
rebalance your investments according to your risk tolerance, ensuring you 
are best positioned for a market recovery.

REVIEW YOUR ADVISOR FEES
There are many fees and/or commission charges associated with purchasing 
investments and managing your investment portfolio. But paying more to 
your advisor does not necessarily yield a greater return. Reviewing those 
fees	can	result	in	significant	cost	savings.

Fees charged by mutual fund companies come in two primary forms. 
Loaded mutual funds charge fees based on the fund share class. (Class A 
funds, for example, will levy a front-end sales charge plus sometimes an 
annual asset-based fee; class B funds come with an asset-based sales charge 
plus a declining contingent deferred sales charge over six years; class C 
funds typically contain the highest annual asset-based sales charge). These 
load structures are generally similar across mutual fund companies.
 
The second fee structure for mutual funds is the no-load fund, which 
typically does not charge any fees other than a small amount for each 
purchase (such as $25 to $50).
 
Likewise, fees for transacting sales and purchases of individual stocks also vary 
quite	a	bit	from	firm	to	firm.	Are	you	paying	too	much?	Ask	around	and	see.

4 WAYS TO COPE WITH A VOLATILE MARKET
By Jeffrey Eisenberg

continued on page 13
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For details on OSMA insurance benefits call us at (800) 860-4525 or visit www.osmains.com.

QUALITY INSURANCE SERVICES
The OSMA INSURANCE AGENCY is committed to offering quality insurance services to all OSMA members, their families, and 
their staffs. The OSMA’s in-house insurance agency is dedicated to providing useful advice, review and planning on a wide range of 
insurance products and services, all designed to meet the individual and practice insurance needs of member physicians.

• HR360 – Online HR Library 
• HR 360 Hotline – Live Call Center
• Payroll 
• On-line Enrollments
• ERISA & Health Care Reform (PPACA) 

Compliance
• Flexible Spending, HRA & HSA 

Administration
• COBRA Administration
• Patient Care Advocacy Services

BUSINESS INSURANCE PLANS
• Group Health 

- OSMA Health Benefits Plan 
- ACA Health Plans – On and Off 
  Marketplace

• Workers’ Compensation
• Medical Malpractice
• Group Long and Short Term Disability 
• Dental 
• Vision 
• Life
• Office Overhead Expense
• Long Term Nursing and Home Health Care 

Plans
• Commercial Liability (BOP’s)
• Voluntary Products

INDIVIDUAL INSURANCE PLANS:
• ACA Health Plans – On and Off Marketplace
• Medical Malpractice
• Disability Income
• Dental 
• Vision 
• Medicare Supplements
• Life
• Long Term Nursing and Home Health Care 

Plans
• Auto and Home Owners

PLANNING SERVICES
• Employee/Employer Benefit  
• HRA Feasibility Study
• Retirement

OSMA Health Benefits Plan - An ACA AlternativeNEW

drop	your	benefits	all	together?	The	good	news	is	the	market	is	responding	to	these	changing	times.	

You	may	have	heard	the	buzz	about	a	new	health	benefit	program	referred	to	as	a	MEWA.	A	MEWA	is	a	multiple	employer	welfare	arrangement	where	
employers	with	a	common	interest	or	profession	join	together	to	form	a	benefits	fund.	This	benefits	fund	typically	provides	medical	benefits,	however	it	
may	also	include	other	benefits	such	as	dental	and	vision	coverage.	

Benefits	in	a	MEWA	are	normally	self-funded	and	several	plan	options	are	common.	This	arrangement	avoids	some	of	the	costly	ACA	mandates	such	
as	 community	 rating,	 essential	 health	 benefits	 (EHB)	 and	 some	ACA	 taxes	 and	 fees.	Members	 of	 a	MEWA	 typically	 pay	 a	fixed	monthly	 amount	

for each covered employee. This allows 
for predictability when setting budgets. 
Renewals tend to be more stable than 
fully insured arrangements, with average 
renewal increases in the single digits. 
Finally, this arrangement also provides 
the membership with a voice in decisions 
since members of the MEWA are elected 
to be on the Board. 

There are other new solutions which 
have	entered	the	benefits	arena.	Physician	
practices struggle to keep up with the 
ever evolving healthcare environment, 
from electronic medical records, ICD-
10 changes, decreasing revenue streams, 
increasing patient load, etc... The list goes 
on and on.  What happened to the days 
of focusing on the reason you entered 
the healthcare profession, taking care 
of	 patients?	 Have	 you	 ever	 considered	
allowing someone else to take care of the 
administrative burden of payroll, human 
resources	and	risk	management?		A	PEO	
may be the answer! 

A PEO is a Professional Employer 
Organization which helps an employer 
meet their HR needs through a co-
employment arrangement. The PEO 
handles administrative tasks such as 
payroll,	 compliance,	 employee	 benefits	
administration, background checks, 
employment practices liability insurance 
(EPLI), personnel issues and Workers’ 
Compensation. These services can free 
you and your staff up to handle the 
business of patient care. 

So are you ready to get off of the 
insurance	 merry-go-round?	 The	 Stark	
County	Medical	Society	 and	AUI	have	
partnered together to bring options to 
you. Private, onsite meetings may be 
scheduled by contacting either Kevin 
Metz at the Stark County Medical 
Society at kpmetz@ameritech.net or 
330-492-3333	or	Brenda	Basso	at	AUI	at	
bbasso@auiinfo.com or 330-645-6338.

ME-WHAT? No...MEWA: Alternative Employee Benefits... continued from page 3
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OUR PREFERRED VENDORS 
BRING YOU A VARIETY OF 
SERVICES TO SAVE TIME 

AND MONEY.  
THE SOCIETY’S PREFERRED 

BUSINESS PARTNERSHIP 
PROGRAM IS DESIGNED TO OFFER 

SPECIAL SERVICES 
AND DISCOUNTS TO SOCIETY. 

Accu Medical Waste Services
Jim & Doug Parks 

866.696.8379

Aflac
Yen Huhnh

330.285.2831

Huntington Merchant Services 
Robert.Greco@firstdata.com

330.354.9016

Huntington Bank
Bobbi Richardson

330.498.5550

Huntington Insurance
Ed Hassay

330.742.5307

Medline
Sean Murphy
330.430.9591 

MedMediaMart
Diane Evans

330.869.5191

SureShred
Ryan Heckert
330.479.3958

Fidelity has been a leader in healthcare collections since our 
inception in 1966.  We offer many types of services to our clients 
including Primary and Secondary Collections, Monitoring Pay-
ment Programs and Early-out Programs.   
 
We can help customize a collection program uniquely created to 
suit our client’s particular need for maximum collection recovery.  
 
 Our Commitment - to provide the highest rate of return 

along with excellent customer service. 
 
 Our Strategy - to provide recoveries well above the national 

average through extensive training of our account repre-
sentatives while focusing on treating patients with respect 
and dignity.   

220 E Main Street Alliance, OH 44601  

Phone 1.800.445.2562    Fax 330.821.1970    

Sponsorships, Partners and Memberships: 
 

Stark County Medical Society (SCMS) 
American Collectors Association (ACA) 

Ohio Receivables Management Association (ORMA) 
Healthcare Financial Management Association (HFMA) 

Central Ohio Patient Account Managers (COPAM) 
Better Business Bureau (BBB) 

American Association of Healthcare Administrative Management 
(AAHAM) 

 

 

CREATING HEALTHY COMMUNITIES IN STARK COUNTY: 
A year in Review

In January 2015, the Stark County Health Department, Stark Parks and 
JRC/StarkFresh embarked on a journey to address healthy eating, active 
living and tobacco free lifestyles in Northeast Canton, Southeast Canton 
and Massillon, through a grant from the Ohio Department of Health.  
These areas were selected due to data that indicated the highest needs and 
limited resources.  The project proved to be very successful, in part to the 
full-time Coordinator who oversees the project, and other key partners 
and volunteers.  Strategies were selected to address policy, system and 
environmental changes at the community, school, and worksite level to 
begin to institute a “culture of health” in the selected communities.   

MAJOR ACCOMPLISHMENTS IN 2015, INCLUDED:

• Installation of 13 bike racks in Massillon

• Adoption of 4 tobacco free public spaces in Massillon 
 (Garden Locations: AME Church, Boys & Girls Club, Rivertree Church 
 and Franklin Park)

• Adoption of 2 tobacco free worksite policies in NE Canton 
 (Mercy Medical Center @ St. Paul’s Square and JRC)

• Created 4 safe Walking Routes/Clubs in NE Canton

• Coordinated an afterschool soccer club/clinic in NE Canton

• Community Gardens:  47 Community Garden plots & 47 Raised Bed Gardens; 
 56 Gardeners; over 850 pounds of food harvested

• Canton Corridor Farmers Market & Mobile Market:		$2,653	SNAP/WIC	benefits	used;	over	1,100	in	attendance

• NE Canton Urban Teaching Farm: 22 trainings held; nearly 900 pounds of food harvested; over 230  volunteers

• SE Canton Urban Farm: Over 1,000 pounds of food harvested; Over 20 volunteers from the community participated.  
 

This project is under the umbrella of Live Well Stark County, a coalition of community leaders working together to make 
Stark County healthier by promoting policies and programs that support wellness through healthy nutrition, 

physical activity, and tobacco free behaviors.

For more information or to get involved, visit www.livewellstarkcounty.org
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BRENNAN, MANNA & DIAMOND provides innovative business  
        strategies and legal solutions to physicians. 
 

Knowledge makes all the difference!  Brennan, Manna & Diamond has developed one 
of the largest healthcare practices in the region with the experience to solve your    
     healthcare challenges.  

We have developed centers of excellence, physician-joint ventures, 
MSOs, ACOs, and other models to enhance physician practices.  We 
represent physicians in contracts, credentialing and payment disputes.  
Our experience provides you with the legal profession you need to grow 
your practice and protect your interests. 

 

 

Specializing in Healthcare Law 
75 E. Market Street, Akron, OH  44308 □ 330.253.5060 □ www.bmdllc.com 

The BMD Healthcare Group 
Richard W. Burke 

Jason A. Butterworth 
Christopher B. Congeni 

John N. Childs 
Jack T. Diamond 

Matthew A. Heinle 
Scott P. Sandrock 

Jeana M. Singleton 
Brendan A. Sorg 

Amanda L. Waesch 

Call Scott Sandrock 

Healthcare Group Attorney 

at (330) 253-5060 

CPI for current period (2015) 237.017
Less CPI for previous period (2014) 236.736
Equals Index point change 0.28
Divided by previous period CPI (2014) 236.736
Equals 0.001
Result multiplied by 100 0.12
Equals percent change 0.12%

For the first ten pages: $3.07 per page
For pages eleven through fifty: $0.64 per page
For pages fifty-one and higher: $0.26 per page

With respect to data recorded on paper
or electronically, the following amounts:

For the first ten pages: $1.24 per page
For pages eleven through fifty: $0.64 per page
For pages fifty-one and higher: $0.26 per page

The actual cost of any related postage 
incurred by the health care provider or 
medical records company.

Actual Cost

With respect to data resulting from an X-
ray, MRI, or CAT scan recorded on paper 
or film:

$2.10 per page

If the request is made other than by the patient or the patient's personal representative, total costs for copies 
and all services related to those copies shall not exceed the sum of the following:

An initial fee which shall compensate for 
the records search: 18.93

With respect to data resulting from an X-
ray, MRI, or CAT scan, recorded on 
paper or film:

2.10 per page

The actual cost of any related postage 
incurred by the health care provider or 
medical records company.

Actual Cost

Method to determine % change in Consumer Price Index (CPI) to Increase or Decrease Costs Associated with 
Providing Medical Records in Accordance with Ohio Revised Code Section 3701.742

Costs for Calendar Year 2016 Based on a .12% change in the CPI

If the request is made by the patient or the patient's personal representative, total costs for copies and all
services related to those copies shall not exceed the sum of the following:

With respect to data recorded on paper
or electronically, the following amounts:
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Give us a call at 800.368.8930  
or visit one of our eight locations.

Five-Star Superior Rating from bauerfinancial.com

Community banking. 
At its best.

Westfield Bank delivers the same  

services as large national banks while 

treating our customers as neighbors, 

friends, and business partners.  

Banking with us means having  

access to seasoned professionals,  

local decision-makers, and  

customized solutions.

AKRON • BRECKSVILLE • CANTON • CUYAHOGA FALLS • MEDINA • WESTFIELD CENTER • WOOSTER

ZIKA VIRUS DISEASE UPDATE: from the RED Network
On January 22, 2016, the Centers for Disease Control and Prevention (CDC) activated its Emergency Operations Center to respond to outbreaks 
of Zika virus disease occurring in the Americas as well as the reports of increased birth defects and Guillain-Barré Syndrome associated with it. 
On February 1, 2016 the CDC increased activation to a level 1, the highest level of activation and the World Health Organization declared a Public 
Health Emergency of International Concern. Due to the current ongoing research, healthcare providers need to be aware of the dynamic guidelines 
periodically being released.

If a person is symptomatic and has traveled to a country that is on the CDC’s active list for local transmission within the past two to twelve weeks 
they are eligible to be tested. In addition, pregnant women who are asymptomatic are eligible for testing if they had traveled to a country that is on the 

CDC’s active list for local transmission within the past two 
to twelve weeks.  Testing must be coordinated between the 
physician and the local health department. 

THE FOLLOWING ARE THE TESTS PERFORMED IN ORDER 
TO DETERMINE INFECTION:

1. Reverse transcriptase-polymerase chain reaction 
(RT-PCR): tests the individual’s serum taken within 
the	first	week	of	illness	for	the	virus’s	RNA.	It	should	
be recognized that viremia decreases over time. If the 
serum	 is	 collected	 five	 to	 seven	 days	 after	 symptom	
onset there may be a negative result, but this should not 
preclude infection.

2. Serologic Assays:	detect	specific	IgM	antibodies	which	
generally	develop	towards	the	end	of	the	first	week	of	
illness	 indicating	 a	 recent	 infection.	 Unfortunately,	
cross reactivity may occur making it hard to distinguish 
between	 related	 flaviviruses	 such	 as	 chikungunya,	
Japanese encephalitis, West Nile, yellow fever and 
dengue.

3. Plague-reduction neutralization testing (PRNT): 
measures	virus-specific	neutralizing	antibodies	in	order	
to	differentiate	between	flaviviruses.	This	test	may	also	
produce some cross reactivity, but only in those who 
have	 previously	 been	 infected	 with	 a	 flavivirus.	 The	
neutralizing	 antibody	 titers	 must	 be	 ≥	 4-fold	 higher	
than dengue virus neutralizing antibody titers to be 
confirmatory.

•	 	Testing	may	also	be	performed	on	cerebrospinal	fluid,	
but a sample collected for the sole purpose of Zika virus 
testing is not recommended.

No	 specific	 antiviral	 treatment	 is	 available	 for	 those	
diagnosed with Zika virus disease. Rest and hydration 
should	 be	 encouraged.	 Non-steroidal	 anti-inflammatory	
drugs should not be used until dengue is ruled out and 
should not be used at all for children under six months. 
Aspirin is not recommended due to the risk of Reye’s 
syndrome.  For pregnant women who are diagnosed with 
Zika virus disease serial ultrasounds should be considered 
to monitor growth every three to four weeks. Referral to a 
specialist with expertise in pregnancy management is also 
recommended. 

For additional information, please contact your local 
health department.

Come visit our large, open and inviting 5000+ square foot showroom 
that offers hard to find tile, new and innovative products, hand crafted 
tile, specialty wood flooring and rare imported Italian porcelain tile.

Morris Flooring and Design will be your resource from start to 
finish in making your new dream kitchen, bath or entire house  
come to life.

In
tro
duc
ing

6335 Whipple Ave NW 
N Canton, OH 44720

330.526.6267
www.morrisflooringanddesign.com

2378 Locust Street South
Canal Fulton, OH
330.970.9130

Call Ahead Order Accepted!
Catering Available!

https://www.facebook.com/
PeaceLoveAndLittleDonutsOfCanalFultonW A T C H  F O R  D E T A I L S !

SAVE THE DATE

September 21, 2016
Proceeds benefit Community Harvest

15th
ANNUAL

Golf Outing

Mariam Sandhu
Sales Associate

Office: Jackson Office
Cell Phone: 330-409-3722

Fax Number: 330-830-0973
mariamsandhu@howardhanna.com

7166 Fulton Drive NW
Canton, OH 44718

Real Estate   Mortgage   Title   Insurance
EQUAL  HOUSING
O P P O RT U N I T Y
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Protect Your Practice and Yourself
With Disability Insurance for

DisabilitY insurance

You work hard to build your practice and give your clients the best possible care. And in your 
career, you may have seen the consequences a disability can cause. How would a disabling illness 
or injury affect you — your career, the people who rely on you at work, and the people who rely 
on you at home?

Disability insurance can help you be prepared for the unexpected. Metlife has coverage that can help meet your needs, 
including:

• Individual benefits up to $17,000 per month available.1

•	 	Business Overhead Expense (BOE) insurance available up to 
$50,000 per month.2

•  noncancelable and Guaranteed renewable coverage is 
available, which means that MetLife will not change coverage or 
increase your premium before age 673 as long as your premiums 
are paid on time.4

•	 	Optional Your Occupation rider provides benefits even 
if you are employed in another occupation, as long as you are 
totally disabled in your regular occupation.4

•		Optional Lifetime Benefit rider could provide disability benefits 
for as long as you live.1,4

•		Potential discounts through our MultiLife program, list billing or 
select associations.4

Although you can’t avoid the risk of a disability, you can be prepared with a disability plan 
designed for you. For more information, contact me today.

1  Actual benefit amount issued depends on medical specialty, applicant’s income and amount of other disability income insurance in force and applied for. The maximum benefit amount 
with Lifetime Benefit Rider is $10,000 per month. 

2  Actual benefit amount issued depends on amount of covered business overhead expenses and the amount of other BOE insurance in force and applied for. The amount of BOE coverage 
issued may also be limited based on the benefit period selected. 

3 Age 65 in some states. 
4 Some limitations apply. Ask your representative for details.

Physicians

Anthony Nicodemo

Financial Services Representative

(440)746-8734 or (330)704-2855

anicodemo@metlife.com

CLDI22907   L1012284967[1013](xCA)
© 2012 METLIFE, INC. PEANUTS © 2012 Peanuts Worldwide

Metropolitan life insurance company 
200 Park Avenue
New York, NY 10166 
metlife.com

  

Like most disability insurance policies, MetLife’s policies contain certain exclusions, waiting periods, reductions, limitations and terms for keeping them in force. Ask 
your representative about costs and complete details.

All policies and riders may not be available in all states, at all issue ages and to all occupational classes. Ask your representative for complete details. Eligibility is subject 
to underwriting approval.

For policies issued in New York: These policies provide disability insurance only. They do NOT provide basic hospital, basic medical or major medical insurance as 
defined by the New York State Insurance Department. The expected benefit ratio for these policies is at least 50%. This ratio is the portion of future premiums that 
MetLife expects to return as benefits when averaged over all people with the applicable policy.

Disability insurance is issued by Metropolitan Life Insurance Company on IDI2000-P/NC, IDI2000-P/NC-ML, IDI2000-P/GR and IDIP04-1. September 2012.

• Not FDIC-Insured • Not Insured By Any Federal Government Agency • Not Guaranteed by Any Bank or Credit Union
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Fees charged by investment advisors 
usually represent the largest percentage of 
costs incurred by an investor, and they vary 
widely	among	investment	firms.	You	may	
be	charged	on	a	transactional	basis	(a	flat	
amount per each transaction), or via a fee-
based	structure	(a	flat	rate	for	all	services,	
typically a percentage of assets under 
management). The latter is more common 
and provides for more transparency. A fee-
based arrangement allows you to more 
easily compare the annual fees you incur 
from your current advisor with fees you 
would incur with alternatives. 

REVIEW YOUR FINANCIAL PLAN
It is not uncommon for other life priorities 
such as work, family, children’s activities, 
and household chores to overshadow the 
time and attention needed for overseeing 
your	financial	goals.	Volatile	markets	can	
offer a chance to review plans immediately.

Are you on track with your goals, needs 
and	 priorities?	 Has	 your	 risk	 tolerance	
changed?	 If	 you	 are	 still	 contemplating	
these questions, then it is time to review 
your	 current	 financial	 plan.	 If	 you	 do	
not	 currently	 have	 a	 financial	 plan,	 seek	
guidance from an independent investment 
advisor who will provide an unbiased 
strategy	 custom-tailored	 to	 your	financial	
situation. 

SEEK A NEW PERSPECTIVE 
Now that you have considered these 
points, ask yourself:  Could my portfolio 
be	doing	better?	Is	my	account	getting	the	
attention	it	needs?	Is	my	portfolio	properly	
allocated	 and	 diversified	 for	 my	 current	
life	situation,	age	and	risk	 tolerance?	Are	
my	advisor	fees	too	high?	Consider	getting	
a “second opinion” to make sure you are 
staying on track.

Don’t	 let	 your	 financial	 future	 become	
stagnant.	 Your	 financial	 portfolio	 is	
typically one of your largest sources of 
wealth and a foundation for a comfortable 
retirement.	Use	the	discomfort	of	a	volatile	
market as the catalyst for evaluating the 
health and well-being of your portfolio.

Jeffrey Eisenberg is president and CEO of 
SecuraWealthTM Investment Strategies. 
SecuraWealthTM Investment Strategies 
does not provide legal or tax advice. 
Please contact your attorney and/or tax 
advisor regarding any questions you may 
have specific to your situation.

4 WAYS TO COPE WITH A VOLATILE MARKET
continued from page 12

 › News and updates on new rules

 › Library of 40+ multi-media 
compliance resources from the 
federal government

 › Best practices for Meaningful Use

 › Q&A column

 › Online Forum

 › Patient Education materials

Diane Evans, 
Publisher

Plan for rewards, not penalties.
http://myhipaaguide.com

For $25 off, use coupon code: 25starkc

MyHIPAAGuide.com
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TAKE 10 BITE-SIZE STEPS TO HIPAA COMPLIANCE 
Be ready for the HIPAA Auditors

by Diane Evans • Publisher, MyHIPAAGuide.com

Medical Society members should visit the MyHIPAAGuide 
website through the MyHIPAAGuide link on the homepage of 

the Society’s website at http://starkmedical.org.

DO YOU KNOW THE FIRST QUESTION TO EXPECT IF HIPAA 
AUDITORS ARRIVE AT YOUR OFFICE?

ANSWER:  Count on them asking to see full documentation of 
HIPAA compliance. 

While ongoing HIPAA audits are set to start this year, pilot audits 
conducted	by	the	U.S.	Department	of	Health	and	Human	Services	
(HHS) in 2012 set a framework for what to anticipate. 

During the pilot, auditors mailed out notices to healthcare 
providers, and requested documentation of HIPAA compliance 
within 10 business days.  

If you get such a notice, you will want to have all your paper 
documentation in one place, and all your electronic documentation 
in	a	single	file.

To make sure you documenting all the required policies and 
procedures, you can evaluate yourself using the 10 Step Plan for 
Health Information Privacy and Security, developed by HHS.  The 
plan offers a framework for understanding HIPAA requirements, 
while setting out a compliance process to follow.

HERE ARE THE 10 STEPS, FOLLOWED BY PLAIN 
INTERPRETATIONS OF WHAT YOU NEED TO DO:
1. Confirm you are a covered entity: Know whether HIPAA 

rules apply to you.
2. Provide leadership: Make sure someone is in charge of 

enforcing both privacy and security requirements.  
3. Document your processes, findings and actions: Make 

sure your cover everything, including safeguards, policies, 
procedures, and daily practices.

4. Conduct a security risk analysis: Think ahead, like a 
detective, about how private health information could get 
before unauthorized viewers.  Think, too, about social media 
-- and the possibility of private health information ending up 
on Facebook as a result of someone seeing information on a 
computer screen, or in a paper document. 

5. Develop an action plan:  Specify the steps you take to 
safeguard information; include daily security practices you 
follow to secure protected information on electronic devices.  

6. Manage and mitigate risk: Don’t slack.  Compliance relies 
on good habits.

7. Prevent breaches: Train staff to be enforcers.
8. Communicate with patients: Make sure they know their rights.
9. Update or execute Business Associate Agreements (BAAs): 

Hold all Business Associates to the same accountability as you 
are held.

10. Attest for the security risk analysis Meaningful Use 
objectives: Keep in mind that HIPAA privacy and security 
requirements are part of the Electronic Health Records (EHR) 
Incentive Program.

IN PLANNING FOR HIPAA COMPLIANCE, CONSIDER THAT:
• HIPAA offers room for medical providers to tailor compliance 

plans around their individual circumstances.  There are 
standards, but not a single set of rules that apply to all.  The 
measure is whether you can demonstrate a reasonable, good-
faith effort.

• Risk assessments are essential to compliance and must 
be conducted annually, with an eye toward continuous 
improvement and changing conditions.

Having the right culture and mindset within your organization will 
go a long way toward protecting patient information.  More than 
a hacker’s complex scheme, your greater threat is likely to come 
from carelessness or neglect within your own organization.  Such 
laxness can lead breaches -- such as loose talk, say about someone 
diagnosed with a sexually transmitted disease.  That kind of 
information really can end up on Facebook -- and it actually has.  
 
While it is impossible to guard against every eventuality, the 
challenge is to be a highly vigilant steward in protecting patient 
information to the greatest extent reasonably possible.

About the author: Diane Evans is Publisher of MyHIPAAGuide.
com, a news and information service for HIPAA-covered 
organizations. MyHIPAAGuide.com is a catalog of 40+ carefully-
picked federal government resources, including tutorials and 
videos organized around the 10-step plan for compliance. 
Subscribers also receive patient education, guides for Meaningful 
Use	reporting,	and	monthly	updates	on	changing	Medicare	rules	
and reporting requirements. 
 
Stark County Medical Society members may receive $25 off the 
subscription price with the coupon code: 25starkc

ME-WHAT? No...MEWA:
Alternative Employee Benefits

By Brenda Basso, Senior Insurance Specialist, Associated Underwriters Insurance

For more information about joining Aflac, 
contact Robert Wright, at 330-352-6230

Health insurance has certainly evolved over the past eighty years. From the passage of the Social Security Act in 1935 to the beginnings of Medicare and 
Medicaid in 1965, the Federal Government has played a large role in the development of today’s healthcare environment. 

You may remember the Blue Cross plans of the 80’s which provided basic hospital coverage and the Blue Shield plans which provided supplemental ma-
jor medical coverage for physician charges. These plans were often offered by different insurance companies. Eventually, these plans were combined to 
form comprehensive major medical plans that covered both hospital and physician charges with a traditional fee-for-service reimbursement methodology. 

Eventually we evolved into managed care with the addition of Preferred Provider Organizations (PPO) and Point of Service (POS) plans in the 90’s. 
These plans created a network of preferred 
providers in the hopes of controlling costs.  

Several laws along the way have shaped 
where we are today with healthcare. The 
Health Insurance Portability and Account-
ability Act (HIPAA) of 1996 guaranteed 
insurance portability and personal privacy.  

The Patient Protection and Affordable 
Care Act (PPACA) of 2010 made the most 
significant	changes	to	healthcare	since	the	
advent of Medicare in 1965. The way in 
which we purchase health insurance has 
changed dramatically. Community rating 
has come to Ohio. Employers in the two 
to	fifty	employee	group	market	have	been	
placed	on	a	level	playing	field,	regardless	
of the health of their groups. The days 
where groups are experience-rated and get 
better rates for having healthier employees 
are disappearing. Rates will be determined 
by the age of the employee and spouse, 
number of covered children, tobacco prod-
uct use and zip code of the employer. 

Insurance carriers are offering grandmoth-
ered or transitional plans to allow employ-
ers to hold onto their experience-rated 
plans for as long as possible, however time 
is running out. Plans which renew after 
October 1, 2016 will be required to move 
to one of these new, community-rated Af-
fordable Care Act (ACA) plans. You most 
likely have heard of these plans which 
are known by Platinum, Gold, Silver and 
Bronze plans. 

What	options	do	you	have	as	an	employer?	
Do you keep your health plan, eventually 
migrate into the ACA plans which are 
averaging double digit increases or do you 

continued on page 17
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FROM THE DESK OF  

6TH DISTRICT COUNCILOR, Carl J. Foster, M.D.
The year 2015 has been a year of transformation for the Ohio State 
Medical Association as the organization adapted to the changing 
healthcare environment. The major thrust of these efforts was to take 
steps that would enable the society to remain healthy and vibrant in 
order to continue its mission to empower physicians “to advocate on 
behalf of their patients and their profession.”

Possibly the most important feature of the milieu in which our 
organization must function is the decline in membership. This decline 
may be occurring for a variety of reasons. Ironically, this decrease in 
numbers may be partially due to the success of OSMA in achieving 
tort reform in that physicians now feel it less imperative that they 
join. Another factor is the trend toward physician employment. 
Frequently employed physicians feel, sometimes erroneously, that 
their interests are best represented by their employers. Another reason 
is the allegiance that physicians feel toward their respective specialty 
societies, so they opt to limit their membership to those organizations. 
Finally, there are generational differences in priorities in that younger 
physicians have demonstrated less interest in participating in 
organized medicine.

This decline in membership has been averaging about 2% annually 
for the past several years. Since dues income represents the major 
source	of	funds	for	OSMA,	the	decline	in	membership	is	reflected	in	
a	decrease	in	the	financial	resources	for	the	organization.	So	a	major	
focus	for	the	officers	and	staff	has	been	to	reduce	expenditures	and	
liabilities	without	compromising	efforts	to	fulfill	the	organization’s	
mission. A key feature of this effort was the sale of the OSMA 
headquarters building at 3401 Mill Run Dr. in Hilliard, Ohio. With 
the proceeds from that sale along with some investment funds, the 
$3.8 million debt, incurred with the purchase of that building, was 
paid off. Furthermore, the sale of the building resulted in a substantial 
reduction in expenses amounting to $300,000 annually. The move to 
5115 Parkcenter Ave. in Dublin, Ohio stabilized occupancy costs for 
7 years while eliminating real estate property taxes, utilities, and other 
building operating expenses.

To make up the difference in lost income the OSMA has determined 
to	seek	out	profitable	initiatives	in	partnership	with	corporations	and	
health systems as well as through grants from various foundations and 
government agencies. The most recent example of such efforts is the 
Smart Rx program. The OSMA staff has elected to pursue one or two 
such activities annually to boost existing non-dues revenue.

Another feature of this changing healthcare environment is the change 
in the public’s attitude toward the use of marijuana. Despite the defeat 
of Ohio Issue 3, the bill to legalize marijuana in Ohio, the results of 
a	recent	Quinnipiac	poll	reflected	a	more	permissive	public	view	of	
marijuana use. Decriminalization of personal use was favored among 
Ohioans surveyed by 53 to 44 percent and the legalization of medical 
marijuana was approved by 90% of respondents1.

In January a bipartisan task force, composed of members of The Ohio 
House of Representatives was convened to investigate the issues 
surrounding the legalization of medical marijuana in response to the 
changing public attitudes toward this issue2. The OSMA determined 
that its relevant policy (65-1991) was no longer adequate to enable 
contribution and participation during the ensuing public debate. So on 
January 12th a virtual meeting of the House of Delegates was held to 
consider the issue of medical marijuana. No vote was held at that time 
but nonetheless a lively discussion ensued. The House determined 
that	the	role	of	the	OSMA	should	be	to	provide	scientifically	informed	
commentary on the medicinal uses of marijuana that is consistent 
with the OSMA’s value statement. Furthermore, the OSMA supported 
any innovation that transforms health care delivery and improves 
the health of patients and the patient experience. The results of the 
meeting have been submitted for consideration by the House of 
Delegates in the form of Policy/Resolution 07-2016.

In summary this resolution opposes the use of recreational marijuana 
while supporting institutional review board approved research to 
identify pharmaceutical grade cannabinoids useful in the treatment 
of	specific	conditions.	To	facilitate	such	research,	the	OSMA	
recommends removing cannabis from the list of Schedule I drugs. 
Finally the OSMA would reserve the privilege of prescribing these 
compounds for physicians. The OSMA Forum, available on www.
osma.org, provides an opportunity for all interested members to 
participate in the discussion concerning the organization’s policy on 
this most timely issue.

The Ohio State Medical Association (OSMA) Annual Meeting, to be 
held April 1st – 3rd at the Hilton Columbus at Easton, again provides 
members an opportunity to learn more about the priority issues facing 
the OSMA and to actively participate in the policy discussions of 
the organization. At the Annual Meeting, the House of Delegates 
will again consider resolutions that establish the guiding policies 
for the organization, as well as elect the leaders of the organization. 
Members are encouraged to attend informational sessions regarding 
the association’s ongoing socio-economic and political activities, as 
well as taking advantage of opportunities for networking.

Please note** 
The 2016 Annual Meeting schedule has changed. There will be a 
different format. Some functions will proceed at different times and 
days, as well as in different locations. Please pay close attention to 
the updated schedule to identify these changes as you register for the 
meeting. I hope to see you in Columbus.

1. quinnipiac.edu/news-and-events/quinnipiac-university-poll/ohio/
release-detail?ReleaseID=2288

2. www.cleveland.com/open/index.ssf/2016/01/ohio_house_
medical_marijuana_t.html
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TAKE 10 BITE-SIZE STEPS TO HIPAA COMPLIANCE 
Be ready for the HIPAA Auditors

by Diane Evans • Publisher, MyHIPAAGuide.com

Medical Society members should visit the MyHIPAAGuide 
website through the MyHIPAAGuide link on the homepage of 

the Society’s website at http://starkmedical.org.

DO YOU KNOW THE FIRST QUESTION TO EXPECT IF HIPAA 
AUDITORS ARRIVE AT YOUR OFFICE?

ANSWER:  Count on them asking to see full documentation of 
HIPAA compliance. 

While ongoing HIPAA audits are set to start this year, pilot audits 
conducted	by	the	U.S.	Department	of	Health	and	Human	Services	
(HHS) in 2012 set a framework for what to anticipate. 

During the pilot, auditors mailed out notices to healthcare 
providers, and requested documentation of HIPAA compliance 
within 10 business days.  

If you get such a notice, you will want to have all your paper 
documentation in one place, and all your electronic documentation 
in	a	single	file.

To make sure you documenting all the required policies and 
procedures, you can evaluate yourself using the 10 Step Plan for 
Health Information Privacy and Security, developed by HHS.  The 
plan offers a framework for understanding HIPAA requirements, 
while setting out a compliance process to follow.

HERE ARE THE 10 STEPS, FOLLOWED BY PLAIN 
INTERPRETATIONS OF WHAT YOU NEED TO DO:
1. Confirm you are a covered entity: Know whether HIPAA 

rules apply to you.
2. Provide leadership: Make sure someone is in charge of 

enforcing both privacy and security requirements.  
3. Document your processes, findings and actions: Make 

sure your cover everything, including safeguards, policies, 
procedures, and daily practices.

4. Conduct a security risk analysis: Think ahead, like a 
detective, about how private health information could get 
before unauthorized viewers.  Think, too, about social media 
-- and the possibility of private health information ending up 
on Facebook as a result of someone seeing information on a 
computer screen, or in a paper document. 

5. Develop an action plan:  Specify the steps you take to 
safeguard information; include daily security practices you 
follow to secure protected information on electronic devices.  

6. Manage and mitigate risk: Don’t slack.  Compliance relies 
on good habits.

7. Prevent breaches: Train staff to be enforcers.
8. Communicate with patients: Make sure they know their rights.
9. Update or execute Business Associate Agreements (BAAs): 

Hold all Business Associates to the same accountability as you 
are held.

10. Attest for the security risk analysis Meaningful Use 
objectives: Keep in mind that HIPAA privacy and security 
requirements are part of the Electronic Health Records (EHR) 
Incentive Program.

IN PLANNING FOR HIPAA COMPLIANCE, CONSIDER THAT:
• HIPAA offers room for medical providers to tailor compliance 

plans around their individual circumstances.  There are 
standards, but not a single set of rules that apply to all.  The 
measure is whether you can demonstrate a reasonable, good-
faith effort.

• Risk assessments are essential to compliance and must 
be conducted annually, with an eye toward continuous 
improvement and changing conditions.

Having the right culture and mindset within your organization will 
go a long way toward protecting patient information.  More than 
a hacker’s complex scheme, your greater threat is likely to come 
from carelessness or neglect within your own organization.  Such 
laxness can lead breaches -- such as loose talk, say about someone 
diagnosed with a sexually transmitted disease.  That kind of 
information really can end up on Facebook -- and it actually has.  
 
While it is impossible to guard against every eventuality, the 
challenge is to be a highly vigilant steward in protecting patient 
information to the greatest extent reasonably possible.

About the author: Diane Evans is Publisher of MyHIPAAGuide.
com, a news and information service for HIPAA-covered 
organizations. MyHIPAAGuide.com is a catalog of 40+ carefully-
picked federal government resources, including tutorials and 
videos organized around the 10-step plan for compliance. 
Subscribers also receive patient education, guides for Meaningful 
Use	reporting,	and	monthly	updates	on	changing	Medicare	rules	
and reporting requirements. 
 
Stark County Medical Society members may receive $25 off the 
subscription price with the coupon code: 25starkc

ME-WHAT? No...MEWA:
Alternative Employee Benefits

By Brenda Basso, Senior Insurance Specialist, Associated Underwriters Insurance

For more information about joining Aflac, 
contact Robert Wright, at 330-352-6230

Health insurance has certainly evolved over the past eighty years. From the passage of the Social Security Act in 1935 to the beginnings of Medicare and 
Medicaid in 1965, the Federal Government has played a large role in the development of today’s healthcare environment. 

You may remember the Blue Cross plans of the 80’s which provided basic hospital coverage and the Blue Shield plans which provided supplemental ma-
jor medical coverage for physician charges. These plans were often offered by different insurance companies. Eventually, these plans were combined to 
form comprehensive major medical plans that covered both hospital and physician charges with a traditional fee-for-service reimbursement methodology. 

Eventually we evolved into managed care with the addition of Preferred Provider Organizations (PPO) and Point of Service (POS) plans in the 90’s. 
These plans created a network of preferred 
providers in the hopes of controlling costs.  

Several laws along the way have shaped 
where we are today with healthcare. The 
Health Insurance Portability and Account-
ability Act (HIPAA) of 1996 guaranteed 
insurance portability and personal privacy.  

The Patient Protection and Affordable 
Care Act (PPACA) of 2010 made the most 
significant	changes	to	healthcare	since	the	
advent of Medicare in 1965. The way in 
which we purchase health insurance has 
changed dramatically. Community rating 
has come to Ohio. Employers in the two 
to	fifty	employee	group	market	have	been	
placed	on	a	level	playing	field,	regardless	
of the health of their groups. The days 
where groups are experience-rated and get 
better rates for having healthier employees 
are disappearing. Rates will be determined 
by the age of the employee and spouse, 
number of covered children, tobacco prod-
uct use and zip code of the employer. 

Insurance carriers are offering grandmoth-
ered or transitional plans to allow employ-
ers to hold onto their experience-rated 
plans for as long as possible, however time 
is running out. Plans which renew after 
October 1, 2016 will be required to move 
to one of these new, community-rated Af-
fordable Care Act (ACA) plans. You most 
likely have heard of these plans which 
are known by Platinum, Gold, Silver and 
Bronze plans. 

What	options	do	you	have	as	an	employer?	
Do you keep your health plan, eventually 
migrate into the ACA plans which are 
averaging double digit increases or do you 

continued on page 17
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Protect Your Practice and Yourself
With Disability Insurance for

DisabilitY insurance

You work hard to build your practice and give your clients the best possible care. And in your 
career, you may have seen the consequences a disability can cause. How would a disabling illness 
or injury affect you — your career, the people who rely on you at work, and the people who rely 
on you at home?

Disability insurance can help you be prepared for the unexpected. Metlife has coverage that can help meet your needs, 
including:

• Individual benefits up to $17,000 per month available.1

•	 	Business Overhead Expense (BOE) insurance available up to 
$50,000 per month.2

•  noncancelable and Guaranteed renewable coverage is 
available, which means that MetLife will not change coverage or 
increase your premium before age 673 as long as your premiums 
are paid on time.4

•	 	Optional Your Occupation rider provides benefits even 
if you are employed in another occupation, as long as you are 
totally disabled in your regular occupation.4

•		Optional Lifetime Benefit rider could provide disability benefits 
for as long as you live.1,4

•		Potential discounts through our MultiLife program, list billing or 
select associations.4

Although you can’t avoid the risk of a disability, you can be prepared with a disability plan 
designed for you. For more information, contact me today.

1  Actual benefit amount issued depends on medical specialty, applicant’s income and amount of other disability income insurance in force and applied for. The maximum benefit amount 
with Lifetime Benefit Rider is $10,000 per month. 

2  Actual benefit amount issued depends on amount of covered business overhead expenses and the amount of other BOE insurance in force and applied for. The amount of BOE coverage 
issued may also be limited based on the benefit period selected. 

3 Age 65 in some states. 
4 Some limitations apply. Ask your representative for details.

Physicians

Anthony Nicodemo

Financial Services Representative

(440)746-8734 or (330)704-2855

anicodemo@metlife.com

CLDI22907   L1012284967[1013](xCA)
© 2012 METLIFE, INC. PEANUTS © 2012 Peanuts Worldwide

Metropolitan life insurance company 
200 Park Avenue
New York, NY 10166 
metlife.com

  

Like most disability insurance policies, MetLife’s policies contain certain exclusions, waiting periods, reductions, limitations and terms for keeping them in force. Ask 
your representative about costs and complete details.

All policies and riders may not be available in all states, at all issue ages and to all occupational classes. Ask your representative for complete details. Eligibility is subject 
to underwriting approval.

For policies issued in New York: These policies provide disability insurance only. They do NOT provide basic hospital, basic medical or major medical insurance as 
defined by the New York State Insurance Department. The expected benefit ratio for these policies is at least 50%. This ratio is the portion of future premiums that 
MetLife expects to return as benefits when averaged over all people with the applicable policy.

Disability insurance is issued by Metropolitan Life Insurance Company on IDI2000-P/NC, IDI2000-P/NC-ML, IDI2000-P/GR and IDIP04-1. September 2012.

• Not FDIC-Insured • Not Insured By Any Federal Government Agency • Not Guaranteed by Any Bank or Credit Union
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4 Some limitations apply. Ask your representative for details.

Physicians

Anthony Nicodemo

Financial Services Representative

(440)746-8734 or (330)704-2855

anicodemo@metlife.com
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• Not FDIC-Insured • Not Insured By Any Federal Government Agency • Not Guaranteed by Any Bank or Credit Union

CLDI22907   L1012284967[1013](xCA)
© 2012 METLIFE, INC. PEANUTS © 2012 Peanuts Worldwide

Metropolitan life insurance company 
200 Park Avenue
New York, NY 10166 
metlife.com

  

Like most disability insurance policies, MetLife’s policies contain certain exclusions, waiting periods, reductions, limitations and terms for keeping them in force. Ask 
your representative about costs and complete details.

All policies and riders may not be available in all states, at all issue ages and to all occupational classes. Ask your representative for complete details. Eligibility is subject 
to underwriting approval.

For policies issued in New York: These policies provide disability insurance only. They do NOT provide basic hospital, basic medical or major medical insurance as 
defined by the New York State Insurance Department. The expected benefit ratio for these policies is at least 50%. This ratio is the portion of future premiums that 
MetLife expects to return as benefits when averaged over all people with the applicable policy.

Disability insurance is issued by Metropolitan Life Insurance Company on IDI2000-P/NC, IDI2000-P/NC-ML, IDI2000-P/GR and IDIP04-1. September 2012.

• Not FDIC-Insured • Not Insured By Any Federal Government Agency • Not Guaranteed by Any Bank or Credit Union

CLDI22907   L1012284967[1013](xCA)
© 2012 METLIFE, INC. PEANUTS © 2012 Peanuts Worldwide

Metropolitan life insurance company 
200 Park Avenue
New York, NY 10166 
metlife.com

  

Like most disability insurance policies, MetLife’s policies contain certain exclusions, waiting periods, reductions, limitations and terms for keeping them in force. Ask 
your representative about costs and complete details.

All policies and riders may not be available in all states, at all issue ages and to all occupational classes. Ask your representative for complete details. Eligibility is subject 
to underwriting approval.

For policies issued in New York: These policies provide disability insurance only. They do NOT provide basic hospital, basic medical or major medical insurance as 
defined by the New York State Insurance Department. The expected benefit ratio for these policies is at least 50%. This ratio is the portion of future premiums that 
MetLife expects to return as benefits when averaged over all people with the applicable policy.

Disability insurance is issued by Metropolitan Life Insurance Company on IDI2000-P/NC, IDI2000-P/NC-ML, IDI2000-P/GR and IDIP04-1. September 2012.

• Not FDIC-Insured • Not Insured By Any Federal Government Agency • Not Guaranteed by Any Bank or Credit Union

CLDI22907   L1012284967[1013](xCA)
© 2012 METLIFE, INC. PEANUTS © 2012 Peanuts Worldwide

Metropolitan life insurance company 
200 Park Avenue
New York, NY 10166 
metlife.com

  

Like most disability insurance policies, MetLife’s policies contain certain exclusions, waiting periods, reductions, limitations and terms for keeping them in force. Ask 
your representative about costs and complete details.

All policies and riders may not be available in all states, at all issue ages and to all occupational classes. Ask your representative for complete details. Eligibility is subject 
to underwriting approval.

For policies issued in New York: These policies provide disability insurance only. They do NOT provide basic hospital, basic medical or major medical insurance as 
defined by the New York State Insurance Department. The expected benefit ratio for these policies is at least 50%. This ratio is the portion of future premiums that 
MetLife expects to return as benefits when averaged over all people with the applicable policy.

Disability insurance is issued by Metropolitan Life Insurance Company on IDI2000-P/NC, IDI2000-P/NC-ML, IDI2000-P/GR and IDIP04-1. September 2012.

• Not FDIC-Insured • Not Insured By Any Federal Government Agency • Not Guaranteed by Any Bank or Credit Union

www.starkmedical.org

Fees charged by investment advisors 
usually represent the largest percentage of 
costs incurred by an investor, and they vary 
widely	among	investment	firms.	You	may	
be	charged	on	a	transactional	basis	(a	flat	
amount per each transaction), or via a fee-
based	structure	(a	flat	rate	for	all	services,	
typically a percentage of assets under 
management). The latter is more common 
and provides for more transparency. A fee-
based arrangement allows you to more 
easily compare the annual fees you incur 
from your current advisor with fees you 
would incur with alternatives. 

REVIEW YOUR FINANCIAL PLAN
It is not uncommon for other life priorities 
such as work, family, children’s activities, 
and household chores to overshadow the 
time and attention needed for overseeing 
your	financial	goals.	Volatile	markets	can	
offer a chance to review plans immediately.

Are you on track with your goals, needs 
and	 priorities?	 Has	 your	 risk	 tolerance	
changed?	 If	 you	 are	 still	 contemplating	
these questions, then it is time to review 
your	 current	 financial	 plan.	 If	 you	 do	
not	 currently	 have	 a	 financial	 plan,	 seek	
guidance from an independent investment 
advisor who will provide an unbiased 
strategy	 custom-tailored	 to	 your	financial	
situation. 

SEEK A NEW PERSPECTIVE 
Now that you have considered these 
points, ask yourself:  Could my portfolio 
be	doing	better?	Is	my	account	getting	the	
attention	it	needs?	Is	my	portfolio	properly	
allocated	 and	 diversified	 for	 my	 current	
life	situation,	age	and	risk	 tolerance?	Are	
my	advisor	fees	too	high?	Consider	getting	
a “second opinion” to make sure you are 
staying on track.

Don’t	 let	 your	 financial	 future	 become	
stagnant.	 Your	 financial	 portfolio	 is	
typically one of your largest sources of 
wealth and a foundation for a comfortable 
retirement.	Use	the	discomfort	of	a	volatile	
market as the catalyst for evaluating the 
health and well-being of your portfolio.

Jeffrey Eisenberg is president and CEO of 
SecuraWealthTM Investment Strategies. 
SecuraWealthTM Investment Strategies 
does not provide legal or tax advice. 
Please contact your attorney and/or tax 
advisor regarding any questions you may 
have specific to your situation.

4 WAYS TO COPE WITH A VOLATILE MARKET
continued from page 12

 › News and updates on new rules

 › Library of 40+ multi-media 
compliance resources from the 
federal government

 › Best practices for Meaningful Use

 › Q&A column

 › Online Forum

 › Patient Education materials

Diane Evans, 
Publisher

Plan for rewards, not penalties.
http://myhipaaguide.com

For $25 off, use coupon code: 25starkc

MyHIPAAGuide.com



7

Stark County Medical Society  March, April, May 2016

14

SCMS News

Give us a call at 800.368.8930  
or visit one of our eight locations.

Five-Star Superior Rating from bauerfinancial.com

Community banking. 
At its best.

Westfield Bank delivers the same  

services as large national banks while 

treating our customers as neighbors, 

friends, and business partners.  

Banking with us means having  

access to seasoned professionals,  

local decision-makers, and  

customized solutions.

AKRON • BRECKSVILLE • CANTON • CUYAHOGA FALLS • MEDINA • WESTFIELD CENTER • WOOSTER

ZIKA VIRUS DISEASE UPDATE: from the RED Network
On January 22, 2016, the Centers for Disease Control and Prevention (CDC) activated its Emergency Operations Center to respond to outbreaks 
of Zika virus disease occurring in the Americas as well as the reports of increased birth defects and Guillain-Barré Syndrome associated with it. 
On February 1, 2016 the CDC increased activation to a level 1, the highest level of activation and the World Health Organization declared a Public 
Health Emergency of International Concern. Due to the current ongoing research, healthcare providers need to be aware of the dynamic guidelines 
periodically being released.

If a person is symptomatic and has traveled to a country that is on the CDC’s active list for local transmission within the past two to twelve weeks 
they are eligible to be tested. In addition, pregnant women who are asymptomatic are eligible for testing if they had traveled to a country that is on the 

CDC’s active list for local transmission within the past two 
to twelve weeks.  Testing must be coordinated between the 
physician and the local health department. 

THE FOLLOWING ARE THE TESTS PERFORMED IN ORDER 
TO DETERMINE INFECTION:

1. Reverse transcriptase-polymerase chain reaction 
(RT-PCR): tests the individual’s serum taken within 
the	first	week	of	illness	for	the	virus’s	RNA.	It	should	
be recognized that viremia decreases over time. If the 
serum	 is	 collected	 five	 to	 seven	 days	 after	 symptom	
onset there may be a negative result, but this should not 
preclude infection.

2. Serologic Assays:	detect	specific	IgM	antibodies	which	
generally	develop	towards	the	end	of	the	first	week	of	
illness	 indicating	 a	 recent	 infection.	 Unfortunately,	
cross reactivity may occur making it hard to distinguish 
between	 related	 flaviviruses	 such	 as	 chikungunya,	
Japanese encephalitis, West Nile, yellow fever and 
dengue.

3. Plague-reduction neutralization testing (PRNT): 
measures	virus-specific	neutralizing	antibodies	in	order	
to	differentiate	between	flaviviruses.	This	test	may	also	
produce some cross reactivity, but only in those who 
have	 previously	 been	 infected	 with	 a	 flavivirus.	 The	
neutralizing	 antibody	 titers	 must	 be	 ≥	 4-fold	 higher	
than dengue virus neutralizing antibody titers to be 
confirmatory.

•	 	Testing	may	also	be	performed	on	cerebrospinal	fluid,	
but a sample collected for the sole purpose of Zika virus 
testing is not recommended.

No	 specific	 antiviral	 treatment	 is	 available	 for	 those	
diagnosed with Zika virus disease. Rest and hydration 
should	 be	 encouraged.	 Non-steroidal	 anti-inflammatory	
drugs should not be used until dengue is ruled out and 
should not be used at all for children under six months. 
Aspirin is not recommended due to the risk of Reye’s 
syndrome.  For pregnant women who are diagnosed with 
Zika virus disease serial ultrasounds should be considered 
to monitor growth every three to four weeks. Referral to a 
specialist with expertise in pregnancy management is also 
recommended. 

For additional information, please contact your local 
health department.

Come visit our large, open and inviting 5000+ square foot showroom 
that offers hard to find tile, new and innovative products, hand crafted 
tile, specialty wood flooring and rare imported Italian porcelain tile.

Morris Flooring and Design will be your resource from start to 
finish in making your new dream kitchen, bath or entire house  
come to life.

In
tro
duc
ing

6335 Whipple Ave NW 
N Canton, OH 44720

330.526.6267
www.morrisflooringanddesign.com

2378 Locust Street South
Canal Fulton, OH
330.970.9130

Call Ahead Order Accepted!
Catering Available!

https://www.facebook.com/
PeaceLoveAndLittleDonutsOfCanalFultonW A T C H  F O R  D E T A I L S !

SAVE THE DATE

September 21, 2016
Proceeds benefit Community Harvest

15th
ANNUAL

Golf Outing

Mariam Sandhu
Sales Associate

Office: Jackson Office
Cell Phone: 330-409-3722

Fax Number: 330-830-0973
mariamsandhu@howardhanna.com

7166 Fulton Drive NW
Canton, OH 44718

Real Estate   Mortgage   Title   Insurance
EQUAL  HOUSING
O P P O RT U N I T Y
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BRENNAN, MANNA & DIAMOND provides innovative business  
        strategies and legal solutions to physicians. 
 

Knowledge makes all the difference!  Brennan, Manna & Diamond has developed one 
of the largest healthcare practices in the region with the experience to solve your    
     healthcare challenges.  

We have developed centers of excellence, physician-joint ventures, 
MSOs, ACOs, and other models to enhance physician practices.  We 
represent physicians in contracts, credentialing and payment disputes.  
Our experience provides you with the legal profession you need to grow 
your practice and protect your interests. 

 

 

Specializing in Healthcare Law 
75 E. Market Street, Akron, OH  44308 □ 330.253.5060 □ www.bmdllc.com 

The BMD Healthcare Group 
Richard W. Burke 

Jason A. Butterworth 
Christopher B. Congeni 

John N. Childs 
Jack T. Diamond 

Matthew A. Heinle 
Scott P. Sandrock 

Jeana M. Singleton 
Brendan A. Sorg 

Amanda L. Waesch 

Call Scott Sandrock 

Healthcare Group Attorney 

at (330) 253-5060 

CPI for current period (2015) 237.017
Less CPI for previous period (2014) 236.736
Equals Index point change 0.28
Divided by previous period CPI (2014) 236.736
Equals 0.001
Result multiplied by 100 0.12
Equals percent change 0.12%

For the first ten pages: $3.07 per page
For pages eleven through fifty: $0.64 per page
For pages fifty-one and higher: $0.26 per page

With respect to data recorded on paper
or electronically, the following amounts:

For the first ten pages: $1.24 per page
For pages eleven through fifty: $0.64 per page
For pages fifty-one and higher: $0.26 per page

The actual cost of any related postage 
incurred by the health care provider or 
medical records company.

Actual Cost

With respect to data resulting from an X-
ray, MRI, or CAT scan recorded on paper 
or film:

$2.10 per page

If the request is made other than by the patient or the patient's personal representative, total costs for copies 
and all services related to those copies shall not exceed the sum of the following:

An initial fee which shall compensate for 
the records search: 18.93

With respect to data resulting from an X-
ray, MRI, or CAT scan, recorded on 
paper or film:

2.10 per page

The actual cost of any related postage 
incurred by the health care provider or 
medical records company.

Actual Cost

Method to determine % change in Consumer Price Index (CPI) to Increase or Decrease Costs Associated with 
Providing Medical Records in Accordance with Ohio Revised Code Section 3701.742

Costs for Calendar Year 2016 Based on a .12% change in the CPI

If the request is made by the patient or the patient's personal representative, total costs for copies and all
services related to those copies shall not exceed the sum of the following:

With respect to data recorded on paper
or electronically, the following amounts:
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OUR PREFERRED VENDORS 
BRING YOU A VARIETY OF 
SERVICES TO SAVE TIME 

AND MONEY.  
THE SOCIETY’S PREFERRED 

BUSINESS PARTNERSHIP 
PROGRAM IS DESIGNED TO OFFER 

SPECIAL SERVICES 
AND DISCOUNTS TO SOCIETY. 

Accu Medical Waste Services
Jim & Doug Parks 

866.696.8379

Aflac
Yen Huhnh

330.285.2831

Huntington Merchant Services 
Robert.Greco@firstdata.com

330.354.9016

Huntington Bank
Bobbi Richardson

330.498.5550

Huntington Insurance
Ed Hassay

330.742.5307

Medline
Sean Murphy
330.430.9591 

MedMediaMart
Diane Evans

330.869.5191

SureShred
Ryan Heckert
330.479.3958

Fidelity has been a leader in healthcare collections since our 
inception in 1966.  We offer many types of services to our clients 
including Primary and Secondary Collections, Monitoring Pay-
ment Programs and Early-out Programs.   
 
We can help customize a collection program uniquely created to 
suit our client’s particular need for maximum collection recovery.  
 
 Our Commitment - to provide the highest rate of return 

along with excellent customer service. 
 
 Our Strategy - to provide recoveries well above the national 

average through extensive training of our account repre-
sentatives while focusing on treating patients with respect 
and dignity.   

220 E Main Street Alliance, OH 44601  

Phone 1.800.445.2562    Fax 330.821.1970    

Sponsorships, Partners and Memberships: 
 

Stark County Medical Society (SCMS) 
American Collectors Association (ACA) 

Ohio Receivables Management Association (ORMA) 
Healthcare Financial Management Association (HFMA) 

Central Ohio Patient Account Managers (COPAM) 
Better Business Bureau (BBB) 

American Association of Healthcare Administrative Management 
(AAHAM) 

 

 

CREATING HEALTHY COMMUNITIES IN STARK COUNTY: 
A year in Review

In January 2015, the Stark County Health Department, Stark Parks and 
JRC/StarkFresh embarked on a journey to address healthy eating, active 
living and tobacco free lifestyles in Northeast Canton, Southeast Canton 
and Massillon, through a grant from the Ohio Department of Health.  
These areas were selected due to data that indicated the highest needs and 
limited resources.  The project proved to be very successful, in part to the 
full-time Coordinator who oversees the project, and other key partners 
and volunteers.  Strategies were selected to address policy, system and 
environmental changes at the community, school, and worksite level to 
begin to institute a “culture of health” in the selected communities.   

MAJOR ACCOMPLISHMENTS IN 2015, INCLUDED:

• Installation of 13 bike racks in Massillon

• Adoption of 4 tobacco free public spaces in Massillon 
 (Garden Locations: AME Church, Boys & Girls Club, Rivertree Church 
 and Franklin Park)

• Adoption of 2 tobacco free worksite policies in NE Canton 
 (Mercy Medical Center @ St. Paul’s Square and JRC)

• Created 4 safe Walking Routes/Clubs in NE Canton

• Coordinated an afterschool soccer club/clinic in NE Canton

• Community Gardens:  47 Community Garden plots & 47 Raised Bed Gardens; 
 56 Gardeners; over 850 pounds of food harvested

• Canton Corridor Farmers Market & Mobile Market:		$2,653	SNAP/WIC	benefits	used;	over	1,100	in	attendance

• NE Canton Urban Teaching Farm: 22 trainings held; nearly 900 pounds of food harvested; over 230  volunteers

• SE Canton Urban Farm: Over 1,000 pounds of food harvested; Over 20 volunteers from the community participated.  
 

This project is under the umbrella of Live Well Stark County, a coalition of community leaders working together to make 
Stark County healthier by promoting policies and programs that support wellness through healthy nutrition, 

physical activity, and tobacco free behaviors.

For more information or to get involved, visit www.livewellstarkcounty.org
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For details on OSMA insurance benefits call us at (800) 860-4525 or visit www.osmains.com.

QUALITY INSURANCE SERVICES
The OSMA INSURANCE AGENCY is committed to offering quality insurance services to all OSMA members, their families, and 
their staffs. The OSMA’s in-house insurance agency is dedicated to providing useful advice, review and planning on a wide range of 
insurance products and services, all designed to meet the individual and practice insurance needs of member physicians.

• HR360 – Online HR Library 
• HR 360 Hotline – Live Call Center
• Payroll 
• On-line Enrollments
• ERISA & Health Care Reform (PPACA) 

Compliance
• Flexible Spending, HRA & HSA 

Administration
• COBRA Administration
• Patient Care Advocacy Services

BUSINESS INSURANCE PLANS
• Group Health 

- OSMA Health Benefits Plan 
- ACA Health Plans – On and Off 
  Marketplace

• Workers’ Compensation
• Medical Malpractice
• Group Long and Short Term Disability 
• Dental 
• Vision 
• Life
• Office Overhead Expense
• Long Term Nursing and Home Health Care 

Plans
• Commercial Liability (BOP’s)
• Voluntary Products

INDIVIDUAL INSURANCE PLANS:
• ACA Health Plans – On and Off Marketplace
• Medical Malpractice
• Disability Income
• Dental 
• Vision 
• Medicare Supplements
• Life
• Long Term Nursing and Home Health Care 

Plans
• Auto and Home Owners

PLANNING SERVICES
• Employee/Employer Benefit  
• HRA Feasibility Study
• Retirement

OSMA Health Benefits Plan - An ACA AlternativeNEW

drop	your	benefits	all	together?	The	good	news	is	the	market	is	responding	to	these	changing	times.	

You	may	have	heard	the	buzz	about	a	new	health	benefit	program	referred	to	as	a	MEWA.	A	MEWA	is	a	multiple	employer	welfare	arrangement	where	
employers	with	a	common	interest	or	profession	join	together	to	form	a	benefits	fund.	This	benefits	fund	typically	provides	medical	benefits,	however	it	
may	also	include	other	benefits	such	as	dental	and	vision	coverage.	

Benefits	in	a	MEWA	are	normally	self-funded	and	several	plan	options	are	common.	This	arrangement	avoids	some	of	the	costly	ACA	mandates	such	
as	 community	 rating,	 essential	 health	 benefits	 (EHB)	 and	 some	ACA	 taxes	 and	 fees.	Members	 of	 a	MEWA	 typically	 pay	 a	fixed	monthly	 amount	

for each covered employee. This allows 
for predictability when setting budgets. 
Renewals tend to be more stable than 
fully insured arrangements, with average 
renewal increases in the single digits. 
Finally, this arrangement also provides 
the membership with a voice in decisions 
since members of the MEWA are elected 
to be on the Board. 

There are other new solutions which 
have	entered	the	benefits	arena.	Physician	
practices struggle to keep up with the 
ever evolving healthcare environment, 
from electronic medical records, ICD-
10 changes, decreasing revenue streams, 
increasing patient load, etc... The list goes 
on and on.  What happened to the days 
of focusing on the reason you entered 
the healthcare profession, taking care 
of	 patients?	 Have	 you	 ever	 considered	
allowing someone else to take care of the 
administrative burden of payroll, human 
resources	and	risk	management?		A	PEO	
may be the answer! 

A PEO is a Professional Employer 
Organization which helps an employer 
meet their HR needs through a co-
employment arrangement. The PEO 
handles administrative tasks such as 
payroll,	 compliance,	 employee	 benefits	
administration, background checks, 
employment practices liability insurance 
(EPLI), personnel issues and Workers’ 
Compensation. These services can free 
you and your staff up to handle the 
business of patient care. 

So are you ready to get off of the 
insurance	 merry-go-round?	 The	 Stark	
County	Medical	Society	 and	AUI	have	
partnered together to bring options to 
you. Private, onsite meetings may be 
scheduled by contacting either Kevin 
Metz at the Stark County Medical 
Society at kpmetz@ameritech.net or 
330-492-3333	or	Brenda	Basso	at	AUI	at	
bbasso@auiinfo.com or 330-645-6338.

ME-WHAT? No...MEWA: Alternative Employee Benefits... continued from page 3
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Do you have the right investments in place to 
help you meet your financial goals?
At Edward Jones, our business is to help people find 
solutions for their long-term financial goals.

Complimentary Review

Call or visit your local Edward Jones financial 
advisor today.

www.edwardjones.com
Member SIPC

Edward Jones ranked “Highest in 
Investor Satisfaction With Full 
Service Brokerage Firms, in a Tie” 
in the J.D. Power 2015 Full Service 
Investor Satisfaction StudySM.
Edward Jones received the highest numerical 
score among full service brokerage firms in a  
tie in the proprietary J.D. Power 2015 U.S. Full 
Service Investor Satisfaction StudySM. Study 
based on responses from 5,351 investors who 
used full-service investment institutions.  
18 investment firms which received a 
representative sample of investor opinions were 

measured on 7 factors: investment advisor; investment performance; account 
information; account offerings; commissions and fees; website; and problem 
resolution. Proprietary study results are based on experiences and 
perceptions of consumers surveyed in January–February 2015. Your 
experiences may vary. Rating may not be indicative of future performance 
and may not be representative of any one client’s experience because it 
reflects an average of experiences of responding clients. Visit jdpower.com.

Adam P Olenick, AAMS®
Financial Advisor
.

4663 Dressler Road Nw
Thursday's Plaza
Canton, OH 44718
330-493-0047
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APPLAUSE, APPLAUSE, APPLAUSE: Stark County Medical Society and the Auxiliary held our Second Annual Mission Possible.  Thanks to everyone who 
helped to make the event a success.  We raised over $37,000.00 to be divided evenly between Hope Outreach Ministries, Community Services Gateway 
Apartments, Quest’s New Regional Center for Opiate Abuse and the SCMSA Scholarship Fund.  If you weren’t able to attend and still would like to 
donate, send your check to: SCMSA Charitable Fund • 4942 Higbee Ave. NW, Suite L, Canton, Ohio 44718

REFER A COMPANY: If you know of a company that might be interested in the Society’s Preferred Vendor Program or if you would like to suggest a service 
that you think the Society should consider, contact Kevin or Becky at starkmedical@ameritech.net or 330.492.3333.

SAVE THE DATE:
•	 Golf	Outing	-	September	21,	2016	to	benefit	Community	Harvest
• Annual General Membership Meeting - October 20, 2016

SPECIAL THANKS: On February 24th Diane Evans from 
MyHIPPAGuide.com presented “Plan for Incentives – Avoid 
Penalties.”  Be sure to check out Diane’s follow-up article Take 10 
Bite-Size Steps to HIPAA Compliance.  Thanks go to our sponsors: 
Accu	 Medical,	Aflac,	AUI,	 Hanger	 Clinic,	 Huntington	 Bank	 and	
Insurance, M.E.D.MediaMart, Medline Industries, and The Pines.

SECURAWEALTH: SecuraWealth was the sponsor of the February 
Board meeting. Jeff Eisenberg, Registered Investment Advisor, 
discussed	 how	 to	 achieve	 financial	 peace	 of	 mind	 through	 a	
personalized, strategic investment solution tailored to your life goals.  
Be sure and read Jeff’s article 4 Ways to Cope with a Volatile Market. 

GENERAL MEMBERSHIP MEETING: On March 10th Amanda L. 
Waesch, Brennan, Manna & Diamond, LLC, Partner, presented 
“Defining Concierge and Boutique Medicine.” Amanda shared with 
the group alternative physician practice structures, pros and cons of 
each structure, and the differences between Institutional Providers and 
Concierge Medicine. Amanda explored the concept of Destination 
Medicine.  Should you have any questions, please don’t hesitate to 
contact	Amanda	at	330.253.9185.		Thanks	go	to	our	sponsors:	AUI,	
Huntington Bank and Insurance, Medline Industries, and The Pines.

ONE OF OUR OWN ENTERS POLITICAL ARENA: Orthopedic Surgeon 
Dr. Dave Mungo is running for Stark County Commissioner this 
year.  Mungo, who has served as both Chairman of the Department 
of Surgery and President of the Hospital Medical Staff at Alliance 
Community Hospital, is a member of the Stark County Medical 
Society and the American Academy of Orthopedic Surgeons. He 
also serves as team doctor for St. Thomas Aquinas High School. 
With all these and an active family, Mungo said he still felt called 
to serve and is looking forward to the new challenge.  Mungo isn’t a 
politician, but he says that his medical training is serving him well.  
He says that government problems simply present a new angle on an 
existing theme.  “As a doctor, I diagnose problems and prescribe the 
safest, longest lasting and most cost-effective solutions.  As County 
Commissioner I might be dealing with broken sewer lines, rather 
than broken bones, but I’ll still be looking for the safest, longest 
lasting and most cost-effective solutions.”

UPDATE YOUR CONTACT INFO: SCMS is increasing the use of email 
communication to communicate with our members and practices.  
Contact Becky at 330.492.3333 or at blbors@ameritech.net to make 
sure	we	have	your	practice/office	manager’s	email	so	we	can	ensure	
that	beneficial	information	is	being	sent	to	you.		In	addition,	don’t 
forget to sign-up for our e-news on our website homepage: www.
starkmedical.org

Announcements

Plunging oil prices, falloffs in overseas equity markets, and slowing growth 
in the Chinese economy have all contributed in recent months to volatile 
swings	in	markets	here	in	the	United	States—and	that	has	investors	nervous.	
Many are still recovering from the market crash of 2008 and are wondering 
if more of the same is in store.

If you’re wondering about the future of your portfolio, here’s the good 
news. Many economists see growing strength in the American economy, 
particularly with pickups in hiring and modest wage growth. And even 
during volatile markets, a portfolio whose holdings are properly allocated 
and	 diversified	 can	 still	 perform	 well	 over	 the	 long	 run.	 Having	 funds	
invested in multiple asset classes has been shown to reduce risk. 

When markets gyrate, the volatility provides an opportunity to take a fresh 
look at investment strategies to ensure they’re still on track. The exercise 
can leave you feeling more in control and let you sleep more easily at night. 
Here are four tactics to ensure your portfolio is best positioned to achieve 
your life goals.  

REVIEW YOUR ACCOUNT
While it is always important to review the performance of your investment 
portfolio, it is especially so when the market takes sudden, abrupt turns.  
In the midst of a bull market, it is easy to become complacent; certain 
maturing investments may be held past their prime, or some asset classes 
may grow to the point where they make up too large a position in your 
portfolio. In a bear market, it is easy for investors to get spooked. They can 

SecuraWealth
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TM

sell off valuable assets before they’ve ripened, or they may overlook great 
buys and opportunities. 

A	fluctuating	market	 offers	 an	 occasion	 to	 reevaluate	 your	 portfolio	 and	
rebalance your investments according to your risk tolerance, ensuring you 
are best positioned for a market recovery.

REVIEW YOUR ADVISOR FEES
There are many fees and/or commission charges associated with purchasing 
investments and managing your investment portfolio. But paying more to 
your advisor does not necessarily yield a greater return. Reviewing those 
fees	can	result	in	significant	cost	savings.

Fees charged by mutual fund companies come in two primary forms. 
Loaded mutual funds charge fees based on the fund share class. (Class A 
funds, for example, will levy a front-end sales charge plus sometimes an 
annual asset-based fee; class B funds come with an asset-based sales charge 
plus a declining contingent deferred sales charge over six years; class C 
funds typically contain the highest annual asset-based sales charge). These 
load structures are generally similar across mutual fund companies.
 
The second fee structure for mutual funds is the no-load fund, which 
typically does not charge any fees other than a small amount for each 
purchase (such as $25 to $50).
 
Likewise, fees for transacting sales and purchases of individual stocks also vary 
quite	a	bit	from	firm	to	firm.	Are	you	paying	too	much?	Ask	around	and	see.

4 WAYS TO COPE WITH A VOLATILE MARKET
By Jeffrey Eisenberg

continued on page 13
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We specialize in:
n Group Insurance Products
n Voluntary Insurance Products
n Individual Insurance Products
n ACA Compliance Solutions

For details on how AUI 
can help you, call 
330-645-6338 
or visit www.auiinfo.com

Let 
AUI’s team 

find the right 
solutions 
FOR YOU!

AUI
“YOUR LOCAL INSURANCE TEAM”

MAKING TECHNOLOGY WORK FOR YOU

❚ Healthcare IT Solutions

❚ Novarad Value Added Reseller

❚ Network and Server Consulting

❚ HIPPA Compliance

❚ Data Center & Co-location Services

❚ Security Solutions

❚ IT Managed Services Provider

❚ VoIP Phone System Consulting

❚ Turnkey IT Department

4974 Higbee Ave., NW, Suite 116  Canton, OH   44718   
330-754-1246  •  www.7gtech.com

Follow us on:

Could Your Portfolio Be Doing Better?
Although your portfolio may be doing fine, by now you may be thinking: could it be doing better? 
Earning a healthier return makes it possible to achieve your financial goals – and choosing the 
right investment partner can make the difference between a good return and a great one. 

At SecuraWealthTM Investment Strategies, we manage our client portfolios with an emphasis on 
dividend-paying securities and total return. We believe wealth is created through a combination of  
investment appreciation, compounding effects of consistent dividends, advantageous tax strategies, 
insurance solutions, and long term discipline.

Achieve financial peace of mind through a personalized, strategic investment 
solution tailored to your life goals.

• Exclusive member pricing.

• Open architecture platform.

• No allegiance to any investment company.

• More investment choices.

• Active managememt approach.

• Individualized investment strategies.

• Exclusive client base ensuring a consultative, 

hands-on approach, for maximum  

individualized attention.

• Portfolios that work for clients at all times  

and in a variety of market conditions.

Work Less.
 Grow Wealth.
  Retire Early.
  Live More.

Get personalized  
wealth management  
and business solutions.   
For a free confidential 
investment consultation 
and portfolio analysis 
consultation with Jeff 
Eisenberg, Registered 
Investment Advisor, call 
or email us at:   

(330) 605-2564  /  jeisenberg@securawealth.com

SecuraWealth
I N V E S T M E N T  S T R A T E G I E S

TM
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We have access to the politicians 
and the state medical association. 

Together, we have a voice that 
will be heard!    

Contact us at  
starkmedical@ameritech.net 

or call 330-492-3333.  We look 
forward to hearing from you!
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MEDICAL  MALPRACTICE

Monitoring EVERY Market

Tracking EVERY Rate

Fighting for you EVERY DAY!

Serving Physicians
in and beyond Stark County
We protect you and your assets!

For more than 50 years, we have built our reputation as one of Northeast Ohio’s leaders in Medical 
Malpractice Insurance by making sure our clients have the best coverage at the most affordable rates. 

You are very valuable to us.

Sirak Insurance Partners
4700 Dressler Road N.W., Canton, OH 44718
800.229.5266  •  sklenner@inspartners.com  •  www.inspartners.com

CONTACT US TODAY FOR A FREE, NO OBLIGATION CONSULTATION.

   Sirak Financial Companies 

Monitoring EVERY Market 
Tracking EVERY Rate 

Fighting for you EVERYDAY 
 

Serving the Physicians 
In Stark County 

We protect your most valued asset…….YOU! 
 

For over the past 50 years we have built our        
reputation as one of Northeast Ohio’s Leaders in the   
Medical Malpractice Insurance by making sure our 
clients have the best coverage at the most  affordable 
rates. You are very valuable to us. 

 

Call today for a free, no obligation consultation 

 

   MEDICAL MALPRACTICE 

4700 Dressler Road N.W. 
Phone: 330-493-3211 

Toll Free: 1-800-597-8102 
Fax: 330-493-0642 

       Sheila Klenner        Barry Riggs    David Montgomery Sheila Klenner Barry Riggs

The Stark County Medical Society is actively working with the 
Ohio State Medical Society (OSMA) to defeat HB 216.  This bill 
would give advanced practice nurses (APNs) independent practice 
authority without collaboration with a physician.  

The OSMA opposes this bill.  

The most concerning provisions of the bill are: 
• APNs would have complete independent practice authority with 

no collaborative arrangement with a physician. 
• APNs would be permitted to prescribe any drug, without 

formulary restrictions. APNs would be permitted to prescribe 
Schedule II narcotics (methadone, oxycodone, and fentanyl) 
without consulting a physician. 

• APNs would be permitted to “order and interpret diagnostic tests 
or procedures” and “diagnose medical conditions and diseases.”

Health care works best when there is a team-based approach to patient care, with multiple health 
care professionals working together under the direction of a physician. 

Physicians receive at least 11 years of education and training, while APN’s have less than 8 years 
of training. 
 
Supporters of HB 216 argue that the legislation would increase access to care in underserved and 
rural areas.  In reality, nothing currently prevents APNs from working in in these communities.  

Ohio law regarding collaboration merely requires a standard 
care arrangement between the APN and physician and that the 
physician must be “continuously available to communicate with 
the APN” either in person or by a form of telecommunication.  
A physician may collaborate with any number of APNs unless 
the collaboration includes APN prescribing.  In this situation, the 
physician my not collaborate with more than 3 prescribing APNs 
at the same time. 

Supporters of HB 216 also claim that this bill will improve the 
quality of health care while decreasing overall health care costs. 
However, there are studies that suggest that these claims may not 
be accurate.

Clearly, APNs have a valuable role in caring for patients, but it 
is our belief that the education and training of physicians and 
APRNs are substantially different, and that physicians and nurses 
are not interchangeable. 

Please contact your representative and let they know how you 
feel about this legislation before it becomes law.
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VEMULAPALLI, SUNITHA, M.D.
Guntur Medical College 95
*Hematology/Oncology
*Internal Medicine
AUL-MMC-UHD
Morning Star Hematology Oncology
Associates, Inc.
2600 Sixth Street S.W.
Canton, OH 44710
330-453-3309  FAX: 330-363-7413

VESY, THOMAS L., M.D.
NEOUCOM 96
*Diagnostic Radiology
MMC
Radiology Services of Canton, Inc.
1320 Mercy Drive N.W.
Canton, OH 44708
330-489-1067  FAX: 330-430-2772

VIOLET, JAMES T., D.O.
Kansas City College of Osteopathic 
Medicine 71
*Orthopaedic Surgery
AUL-AFF/D-AFF/M
Aultman Center for One Day Surgery
Spectrum Orthopaedics, Inc.
6100 Whipple Avenue N.W., Suite 180
North Canton, OH 44720
330-305-0838  FAX: 330-305-0461
medjock1@aol.com

VOLK, BARBARA H., M.D.
NEOUCOM 84
*Pediatrics
*Internal Medicine
MMC-AUL
Stark County Medical Group, Inc.
4810 Munson Street N.W.
Canton, OH 44718
330-499-3377  FAX: 330-499-3999

VRABEL, JOSEPH G., D.O.
University of Health Sciences, Kansas City,
MO 79
*Family Practice
*CAQ Geriatrics
MMC-AUL-AFF/D
J V Medical Services
6723 Militia Hill Street N.W.
Canton, OH 44718
330-430-1838
jgv7352@cs.com

WALLACE, WILLIAM R., M.D.
Case Western Reserve University School 
of Medicine 76
*Diagnostic Radiology
AUL
Radiology Associates of Canton, Inc.
2600 Sixth Street S.W.
Canton, OH 44710
330-363-6200  FAX: 330-588-3192
wwallace@aultman.com

WALSH, VINCENT, I.  D.O.
Kirksville College of Osteopathic Medicine 76
*Family Practice
AUL
Canton South Medical Center
North Canton Medical Foundation
3666 Cleveland Avenue South
Canton, OH 44707
330-484-2584  FAX: 330-484-3529

WASDAHL, DANIEL A., M.D.
University of North Dakota 87
*Anatomic Pathology
*Clinical Pathology
AUL
Canton Pathology Associates, Inc.
2600 Sixth Street S.W.
Canton, OH 44710
330-452-9911  FAX: 330-580-5546

WASHINGTON, WILLIAM J., M.D.
University of Cincinnati 92
*Physical Medicine & Rehabilitation
AUL-MMC-AFF/D-AFF/M
NeuroCare Center, Inc.
4105 Holiday Street N.W.
P.O. Box 35006
Canton, OH 44735-5006
330-494-2097  FAX: 330-494-9750
neurocare@neurocarecenter.com

VASSAS, MELISSA S. (PATTON), D.O.
Ohio University College of
Osteopathic Medicine 98
*Obstetrics & Gynecology
AUL-MMC
Stark County Women’s Clinic
5000 Higbee Avenue N.W.
Canton, OH 44718
330-493-0313  FAX: 330-493-9349
mpatton@scwc.net

VOGELGESANG, GEORGE W., D.O.
Chicago College of Osteopathic Medicine
& Surgery 68
*Otorhinolaryngology/Head and Neck Surgery
*Allergy
AUL-MMC-AFF/D-AFF/M
Perry Ear, Nose and Throat Clinic, Inc.
3545 Lincoln Way East 
Massillon, OH 44646
330-837-3559  FAX: 330-837-3052
drgwv@hotmail.com

VANCE, SARA L., M.D.
NEOUCOM     03
Obstetrics & Gynecology 
AUL-MMC-AFF/D
Atrium OB/GYN, Inc.
4151 Holiday Street N.W.
Canton, OH 44718
330-492-8001      FAX: 330-492-2080
svance@neoucom.edu
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